Maine Revised Statutes

Title 22: HEALTH AND WELFARE
Chapter 1691: MAINE Background Check Center ACT

89061. CONFIDENTIALITY

A criminal background check record and other personally identifiable information provided to an
employer in compliance with this chapter are confidential. An employer may use thisinformation only to
determine the eligibility of an individual for new or continued employment, and the personally identifiable
information or background check record may not be disseminated in any way that does not comply with this
chapter or other applicablelaws. [ 2015, c. 299, 825 (NEW.]
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The State of Maine clams a copyright in its codified statutes. If you intend to republish this materia, we require that you include the
following disclaimer in your publication:

All copyrightsand other rightsto Statutory text arereserved by the Sate of Maine. Thetext included in this publication reflects changes
made through the Second Regular Session of the 127th Maine Legidatureand iscurrent through October 1, 2016. Thetext issubject to
changewithout notice. It isa version that has not been officially certified by the Secretary of Sate. Refer to the Maine Revised Satutes
Annotated and supplementsfor certified text.

The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our god
isnot to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to preserve
the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or providelegd adviceor interpretation of Mainelaw to the public.
If you need legd assistance, please contact aqualified attorney.
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